
Resource Management – Career Progression Paths
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PART-TIME,  SEASONAL POSITIONS

Everything is connected. The core program is often used to leverage other funding 
sources to help communities manage multiple resources: �sh, habitat, species at risk, 
water, cumulative e�ects, and more. Other resource programs may similarly be used 
for forestry, lands, contaminated sites, migratory birds and wildlife. Enabling managers 
and technicians to follow multiple career path options can help build Indigenous 
resource management capacity. 

*Identify partnering departments and agencies, e.g., ECCC, NRCan, etc. 

Managerial- and o�cer-level resource positions often have duties far beyond 
technical matters, such as: community engagements, consultations and 
communications, education and cultural activities (e.g., �sh camps), human 
resources, program management, and funding proposal writing and reporting.

Species 
at Risk 

Manager 

Species 
at Risk 

Technician

 Contaminated 
Sites Manager 

Contaminated 
Sites O�cer


